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Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.
This Amendment No. 1 to Form 8-K amends the Form 8-K dated October 19, 2018, originally filed with the Securities and Exchange Commission on
October 22, 2018, in which Kimberly-Clark Corporation (the “Corporation”) reported that Michael D. Hsu had been elected the Corporation’s Chief
Executive Officer and Thomas J. Falk had been elected the Corporation’s Executive Chairman, with each action effective as of January 1, 2019.
In connection with these actions, on November 14, 2018, the Management Development and Compensation Committee of the Corporation’s Board of
Directors approved the compensation of Mr. Hsu and Mr. Falk, effective January 1, 2019. Mr. Hsu’s base salary will be $1,250,000 per year. As a participant
in the Corporation’s annual incentive plan, Mr. Hsu will be eligible for an annual bonus, based on company performance. Mr. Hsu’s target bonus under the
plan will be 165% of his base salary. Mr. Falk’s base salary will be $650,000 per year and his target bonus under the annual incentive plan will be 150% of
his base salary.
Mr. Hsu and Mr. Falk will be eligible for annual stock-based incentives. They will also participate in the Corporation’s supplemental 401(k) plan, executive
severance plan and other benefit plans available to the Corporation’s executive officers and employees, as described in the Corporation’s Definitive Proxy
Statement for the Annual Meeting of Stockholders held on May 10, 2018.
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